From the HUD CoC grant agreement: 
This Agreement, the Recipient’s use of funds provided under this Agreement (the “Grant” or “Grant Funds”), and the Recipient’s operation of projects assisted with Grant Funds are governed by … all current Executive orders …
…
These provisions apply to all Recipients:
The Recipient:
1. shall not use grant funds to promote “gender ideology,” as defined in E.O. 14168, Defending Women from Gender Ideology Extremism and Restoring Biological Truth to the Federal Government;
2. agrees that its compliance in all respects with all applicable Federal anti-discrimination laws is material to the U.S. Government’s payment decisions for purposes of section 3729(b)(4) of title 31, United States Code;
3. certifies that it does not operate any programs that violate any applicable Federal anti-discrimination laws, including Title VI of the Civil Rights Act of 1964;
4. shall not use any Grant Funds to fund or promote elective abortions, as required by E.O. 14182, Enforcing the Hyde Amendment; and
5. …
The recipient must administer its grant in accordance with all applicable immigration restrictions and requirements, including the eligibility and verification requirements that apply under title IV of the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, as amended (8 U.S.C. 1601-1646) (PRWORA) and any applicable requirements that HUD, the Attorney General, or the U.S. Center for Immigration Services may establish from time to time to comply with PRWORA, Executive Order 14218, or other Executive Orders or immigration laws.
No state or unit of general local government that receives funding under this grant may use that funding in a manner that by design or effect facilitates the subsidization or promotion of illegal immigration or abets policies that seek to shield illegal aliens from deportation.
Subject to the exceptions provided by PRWORA, the recipient must use SAVE, or an equivalent verification system approved by the Federal government, to prevent any Federal public benefit from being provided to an ineligible alien who entered the United States illegally or is otherwise unlawfully present in the United States.



From the General Administrative, National, and Departmental Policy Requirements and Terms for HUD’s Financial Assistance Programs (Rev. 4/22/2025)
4. Compliance with Immigration Requirements 
The recipient must administer its award in accordance with all applicable immigration restrictions and requirements, including the eligibility and verification requirements that apply under title IV of the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, as amended (8 U.S.C. 1601-1646) (PRWORA) and any applicable requirements that HUD, the Attorney General, or the U.S. Citizenship and Immigration Services may establish from time to time to comply with PRWORA, Executive Order 14218, or other Executive Orders or immigration laws. 
No state or unit of general local government that receives HUD funding under may use that funding in a manner that by design or effect facilitates the subsidization or promotion of illegal immigration or abets policies that seek to shield illegal aliens from deportation.
Subject to the exceptions provided by PRWORA, the recipient must use SAVE, or an equivalent verification system approved by the Federal government, to prevent any Federal public benefit from being provided to an ineligible alien who entered the United States illegally or is otherwise unlawfully present in the United States.
Requires compliance with: 
Personal Responsibility and Work Opportunity (Reconciliation Act of 1996, as amended (8-1646) U.S.C. 1601 (PRWORA)
Executive Order 14218: Ending Taxpayer Subsidization of Open Borders
…
24. Other Presidential Executive Actions Affecting Federal Financial Assistance Programs 
Recipients of Federal Awards must comply with applicable existing and future Executive Orders, as advised by the Department, including but not limited to the following: 
Executive Order (EO) 14219, Ensuring Lawful Governance and Implementing the President’s “Department of Government Efficiency” Deregulatory Initiative, requires agencies to focus its limited enforcement resources on regulations authorized by constitutional Federal statutes. 
EO 14218, Ending Taxpayer Subsidization of Open Borders, prohibits taxpayer resources and benefits from going to unqualified aliens. 
EO 14202, Eradicating Anti-Christian Bias, establishes a taskforce to eradicate Anti- Christian bias within the U.S. Department of Justice. 
EO 14205, Establishment of the White House Faith Office, establishes the White House Faith Office within the Executive Office of the President to empower faith-based entities. EO 14182, Enforcing the Hyde Amendment, prohibits the use of Federal taxpayer dollars to fund or promote elective abortion. 
EO 14173, Ending Illegal Discrimination and Restoring Merit-Based Opportunity, requires Federal agencies to terminate all discriminatory and illegal preferences. 
EO 14168, Defending Women From Gender Ideology Extremism and Restoring Biological Truth to the Federal Government, sets forth U.S. policy recognizing two sexes, male and female.
EO 14151, Ending Radical and Wasteful Government DEI Programs and Preferencing, requires the OMB Director assisted by the Attorney General and the OPM Director to coordinate the termination of all discriminatory programs and activities.
EO 14148, Initial Rescission of Harmful Executive Orders and Action, revokes 67 EOs that were each issued between January 20, 2021, and January 16, 2025; and 11 Presidential memoranda issued between March 13, 2023, and January 14, 2025, to advance fairness, safety, and improve the economy. 
Requires compliance with:
Executive Orders:
• 14219 (Ensuring Lawful Governance and Implementing the President’s “Department of Government Efficiency” Deregulatory Initiative);
• 14218 (Ending Taxpayer Subsidization of Open Borders);
• 14202 (Eradicating Anti-Christian Bias);
• 14205 (Establishment of the White House Faith Office);
• 14182 (Enforcing the Hyde Amendment);
• 14173 (Ending Illegal Discrimination and Restoring Merit-Based Opportunity);
• 14168 (Defending Women From Gender Ideology Extremism and Restoring Biological Truth to the Federal Government);
• 14151 (Ending Radical and Wasteful Government DEI Programs and Preferencing); and
• 14148 (Initial Rescissions of Harmful Executive Orders and Actions)
And further states: 
This list is non-exhaustive. You may find additional Executive Orders at this webpage: https://www.whitehouse.gov/presidential-actions/.
However, the document’s introductory paragraphs state: 
The table below outlines various laws and policies that may apply to recipients of HUD’s financial assistance programs. …
The table is not intended to include an exhaustive list of all laws and policies applicable to HUD awards. For NOFOs, the laws and policies below apply if they are listed in the program notice or the program NOFO, Section VII.A., “Administrative, National and Departmental Policy Requirements and Terms for HUD Applicants and Recipients of Financial Assistance Awards.” Some laws and policies may apply only to awards with certain types of activities or to certain types of recipients. For example, some may apply only to construction awards, or awards associated with publications. Some of the exceptions are noted in the tables below.
In addition, the requirements as stated below apply only to the extent they are consistent with the requirements stated by applicable Federal statutes, regulations, and the applicable program NOFO or notices. …






From the FTA Master Agreement (rev. 4/25/2025): 
(15) Federal Requirement means:
(i) An applicable federal law, regulation, or executive order;
…
(h) The Recipient’s Responsibility to Comply with Federal Requirements. Irrespective of involvement by any other entity in the Underlying Agreement:
(1) General. The Recipient agrees to comply with all federal requirements that apply to itself and the Underlying Agreement.
…
(1) General. The Recipient agrees to ensure that its Third Party Participant(s) will comply with applicable federal requirements, and follow applicable federal guidance.
…
[bookmark: _Hlk197929096](m)	… the Recipient will cooperate with Federal officials in the enforcement of Federal law, including cooperating with and not impeding U.S. Immigration and Customs Enforcement (ICE) and other Federal offices and components of the Department of Homeland Security in the enforcement of Federal immigration law. 
(n) Federal Anti-Discrimination.
(1) 	Pursuant to section (3)(b)(iv)(A), Executive Order 14173, Ending Illegal Discrimination and Restoring Merit-Based Opportunity, the Recipient agrees that its compliance in all respects with all applicable Federal anti-discrimination laws is material to the government’s payment decisions for purposes of section 3729(b)(4) of title 31, United States Code.
(2) 	Pursuant to section (3)(b)(iv)(B), Executive Order 14173, Ending Illegal Discrimination and Restoring Merit-Based Opportunity, by entering into this Agreement, the Recipient certifies that it does not operate any programs promoting diversity, equity, and inclusion (DEI) initiatives that violate any applicable Federal anti-discrimination laws.

	USDOT Conditions basically identical
	FTA Master Agreement (rev. 4/25/2025
	FHWA Competitive Grant Program General Terms and Conditions (4/22/2025)
	General Terms and Conditions under the Fiscal Year 2025 BUILD Program: FHWA Projects (April 23, 2025)

	Immigration Cooperation
	12(m)
	18.2(a)
	21.2(a)

	Materiality
	12(n)(1)
	18.4(a)
	21.2(b)*

	DEI
	12(n)(2)
	18.4(b)
	21.2(c)*


*No reference to specific section of EO.

From EPA General Terms and Conditions: 
3. Termination (Updated 3/25/2025)
Consistent with 2 CFR 200.340, EPA may terminate this award in part or its entirety:
…
(e) 	By the EPA or pass-through entity to the extent authorized by law, if an award no longer effectuates the program goals or agency priorities. This provision applies to all new awards and funding amendments (incremental and supplemental) made on or after March 25, 2025.
…
54. Federal Anti-Discrimination Laws (Added 3/25/2025)
By accepting this EPA financial assistance agreement, (A) the recipient agrees that its compliance in all respects with all applicable Federal anti-discrimination laws is material to the government’s payment decisions for purposes of section 3729(b)(4) of title 31, United States Code; and (B) the recipient certifies that it does not operate any programs promoting Diversity, Equity and Inclusion that violate any applicable Federal anti-discrimination laws.



From FY25 DHS Standard Terms and Conditions (4/18/2025): 
IX. Communication and Cooperation with the Department of Homeland Security and Immigration Officials
(1) All recipients and other recipients of funds under this award must agree that they will comply with the following requirements related to coordination and cooperation with the Department of Homeland Security and immigration officials:
(a) They must comply with the requirements of 8 U.S.C. §§ 1373 and 1644. These statutes prohibit restrictions on information sharing by state and local government entities with DHS regarding the citizenship or immigration status, lawful or unlawful, of any individual. Additionally, 8 U.S.C. § 1373 prohibits any person or agency from prohibiting, or in any way restricting, a Federal, State, or local government entity from doing any of the following with respect to information regarding the immigration status of any individual: 1) sending such information to, or requesting or receiving such information from, Federal immigration officials; 2) maintaining such information; or 3) exchanging such information with any other Federal, State, or local government entity;
(b) They must comply with other relevant laws related to immigration, including prohibitions on encouraging or inducing an alien to come to, enter, or reside in the United States in violation of law, 8 U.S.C. § 1324(a)(1)(A)(iv), prohibitions on transporting or moving illegal aliens, 8 U.S.C. § 1324(a)(1)(A)(ii), prohibitions on harboring, concealing, or shielding from detection illegal aliens, 8 U.S.C. § 1324(a)(1)(A)(iii), and any applicable conspiracy, aiding or abetting, or attempt liability regarding these statutes;
[bookmark: _Hlk200348315](c) That they will honor requests for cooperation, such as participation in joint operations, sharing of information, or requests for short term detention of an alien pursuant to a valid detainer. A jurisdiction does not fail to comply with this requirement merely because it lacks the necessary resources to assist in a particular instance;
[bookmark: _Hlk200348349](d) That they will provide access to detainees, such as when an immigration officer seeks to interview a person who might be a removable alien; and
(e) That they will not leak or otherwise publicize the existence of an immigration enforcement operation.
(2) The recipient must certify under penalty of perjury pursuant to 28 U.S.C. § 1746 and using a form that is acceptable to DHS, that it will comply with the requirements of this term. Additionally, the recipient agrees that it will require any subrecipients or contractors to certify in the same manner that they will comply with this term prior to providing them with any funding under this award.
(3) The recipient agrees that compliance with this term is material to the Government’s decision to make or continue with this award and that the Department of homeland Security may terminate this grant, or take any other allowable enforcement action, if the recipient fails to comply with this term.
…
XVII. Anti-Discrimination
Recipients must comply with all applicable Federal anti-discrimination laws material to the government’s payment decisions for purposes of 31 U.S.C. § 372(b)(4).
(1) Definitions. As used in this clause –
(a) DEI means “diversity, equity, and inclusion.”
(b) DEIA means “diversity, equity, inclusion, and accessibility.”
(c) Discriminatory equity ideology has the meaning set forth in Section 2(b) of Executive Order 14190 of January 29, 2025.[footnoteRef:1] [1:  ‘‘Discriminatory equity ideology’’ means an ideology that treats individuals as members of preferred or disfavored groups, rather than as individuals, and minimizes agency, merit, and capability in favor of immoral generalizations, including that:
(i) Members of one race, color, sex, or national origin are morally or inherently superior to members of another race, color, sex, or national origin;
(ii) An individual, by virtue of the individual’s race, color, sex, or national origin, is inherently racist, sexist, or oppressive, whether consciously or unconsciously;(iii) An individual’s moral character or status as privileged, oppressing, or oppressed is primarily determined by the individual’s race, color, sex, or national origin; 
(iv) Members of one race, color, sex, or national origin cannot and should not attempt to treat others without respect to their race, color, sex, or national origin;
(v) An individual, by virtue of the individual’s race, color, sex, or national origin, bears responsibility for, should feel guilt, anguish, or other forms of psychological distress because of, should be discriminated against, blamed, or stereotyped for, or should receive adverse treatment because of actions committed in the past by other members of the same race, color, sex, or national origin, in which the individual played no part;
(vi) An individual, by virtue of the individual’s race, color, sex, or national origin, should be discriminated against or receive adverse treatment to achieve diversity, equity, or inclusion;
(vii) Virtues such as merit, excellence, hard work, fairness, neutrality, objectivity, and racial colorblindness are racist or sexist or were created by members of a particular race, color, sex, or national origin to oppress members of another race, color, sex, or national origin; or
(viii) the United States is fundamentally racist, sexist, or otherwise discriminatory.] 

(d) Discriminatory prohibited boycott means refusing to deal, cutting commercial relations, or otherwise limiting commercial relations specifically with Israeli companies or with companies doing business in or with Israel or authorized by, licensed by, or organized under the laws of Israel to do business. 
(e) Federal anti-discrimination laws mean Federal civil rights law that protect individual Americans from discrimination on the basis of race, color, sex, religion, and national origin.
(f) Illegal immigrant means any alien, as defined in 8 U.S.C. § 1101(a)(3), who has no lawful immigration status in the United States.
(2) Grant award certification.
(a) By accepting the grant award, recipients are certifying that:
(i) They do not, and will not during the term of this financial assistance award, operate any programs that advance or promote DEI, DEIA, or discriminatory equity ideology in violation of Federal anti-discrimination laws; and
(ii) They do not engage in and will not during the term of this award engage in, a discriminatory prohibited boycott.
[bookmark: _Hlk200347881](iii) They do not, and will not during the term of this award, operate any program that benefits illegal immigrants or incentivizes illegal immigration.
(3) DHS reserves the right to suspend payments in whole or in part and/or terminate financial assistance awards if the Secretary of Homeland Security or her designee determines that the recipient has violated any provision of subsection (2).
(4) Upon suspension or termination under subsection (3), all funds received by the recipient shall be deemed to be in excess of the amount that the recipient is determined to be entitled to under the Federal award for purposes of 2 C.F.R. § 200.346. As such, all amounts received will constitute a debt to the Federal Government that may be pursued to the maximum extent permitted by law.
…
XXXI. Presidential Executive Orders
[bookmark: _Hlk200347926]Recipients must comply with the requirements of Presidential Executive Orders related to grants (also known as federal assistance and financial assistance), the full text of which are incorporated by reference.







FEMA
When I try to find guidance on the Hazard Mitigation Assistance Program, all I can find is this statement: 
The 2024 HMA Guide that went into effect as of July 30, 2024, has been archived. An updated version will be published to align with Presidential Executive Orders.



FY24 NOFO for Staffing for Adequate Fire and Emergency Response (SAFER) Grant Program

No bad provisions in NOFO; but presumably the standard T&Cs apply. 



From the FY25 Resource Guides for DOJ COPS Community Policing Advancement (CPA) Programs, Hiring Program (CHP), Anti-Meth (CAMP), and School Violence Prevention Program (SVPP):
[bookmark: XXXVII._Travel_Costs][bookmark: XXXVIII._Authorized_Representative_Respo][bookmark: XXXIX._Information_Data_Breach][bookmark: XL._Training_Guiding_Principles][bookmark: XLI._Prohibited_Conduct_by_Recipients_an][bookmark: XLII._Compliance_with_8_U.S.C._§_1373][bookmark: _bookmark0]XLII. Compliance with 8 U.S.C. § 1373
All state or local government entities must require that no funded program or activity is subject to any prohibitions or restrictions on sending to, requesting or receiving from, maintaining, or exchanging information regarding citizenship or immigration status with components of the U.S. Department of Homeland Security or any other federal, state or local government entity. This includes any prohibitions or restrictions imposed or established by a State or local government entity or official. This condition applies throughout the grant award period. The full text of this grant condition may be found in the appendices in this application resource guide.
[bookmark: _Hlk200284126]XLIII. Federal Civil Rights and Nondiscrimination Laws (Certification) 
The recipient agrees that its compliance with all applicable Federal civil rights and nondiscrimination laws is material to the government’s decision to make this award and any payment thereunder, including for purposes of the False Claims Act (31 U.S.C. 3729-3730 and 3801-3812), and, by accepting this award, certifies that it does not operate any programs (including any such programs having components relating to diversity, equity, and inclusion) that violate any applicable Federal civil rights or nondiscrimination laws. 
[bookmark: _Hlk200284145]XLIV. Federal Laws, Presidential Memoranda, and Executive Orders 
Recipients of grant funding must comply with all applicable federal laws and Presidential Memoranda and all Executive Orders by the President.
…
[bookmark: _Hlk200284058]Appendix I. Compliance with 8 U.S.C. § 1373 
Authority to obligate or expend contingent on compliance with this condition. 
State or local government entity recipients of this award, and any subrecipient of this award at any tier that is an entity of a state or of a unit of local government, must comply with 8 U.S.C. §1373, which provides that such entities may not prohibit, or in any way restrict, any government entity or official from sending to, receiving from, maintaining, or exchanging information regarding citizenship or immigration status, lawful or unlawful, of any individual with components of the U.S. Department of Homeland Security or any other federal, state or local government entity. This includes any prohibitions or restrictions imposed or established by a state or local government entity or official. 
Any obligations or expenditures of a recipient or subrecipient that are impermissible under this condition shall be unallowable costs for purposes of this award. 
References to the Immigration and Naturalization Service in 8 U.S.C. 1373 are to be read, as a legal matter, as references to components of the U.S. Department of Homeland Security.
SVPP and Anti-Meth (CAMP) Resource Guidance also contains the unallowable cost provision

From the FY25 NOFOs for the DOJ COPS Microgrants, Collaborative Reform Initiative, Blue Alert, Hiring, Safer Outcomes, School Violence Prevention, LEMHWA, and Anti-Meth (CAMP) Programs: 
They all contain the 8 USC 1373 provision:
[bookmark: _Hlk200284336]Allowable and Unallowable Costs 
Please be advised that COPS Office funding must not be used for the following: 
1. To directly or indirectly support or subsidize an educational service agency, state educational agency, local educational agency, elementary school, secondary school, or institution of higher education that requires students to have received a COVID-19 vaccination to attend any in-person education program. 
2. To promote gender ideology. 
3. For projects that provide or advance diversity, equity, inclusion, and accessibility, or environmental justice programs, services, or activities. 
4. State and local governments and law enforcement agencies that have failed to protect public monuments, memorials, and statues from destruction or vandalism. 
If awarded, and it is determined that the applicant is not in compliance with the funding restrictions, the COPS Office may place a hold on the award and/or take other remedial action.
…
Cooperation with Federal Immigration Officials 
In addition to the criteria listed earlier, the COPS Office will provide priority consideration to state or local law enforcement applicants that respond affirmatively to the application question related to cooperation with federal immigration officials.
Version of provision from NOFO for Blue Alert and Anti-Methamphetamine Programs: 
Cooperation with Federal Immigration Officials 
[bookmark: _Hlk200284497]Additional consideration up to 10 points may be provided to applicants that cooperate with federal law enforcement to address illegal immigration (state and local government applicants only).
Version from NOFO for the COPS Hiring program: 
Additional consideration may also be given to applicants that meet any of the following criteria:
· Ending Deadly Sanctuary City Polices -Agencies that cooperate with federal law enforcement to address illegal immigration (state and local government applicants only).
The NOFOs for the SVPP and Anti-Meth (CAMP) Program doesn’t contain the provision about allowable/unallowable costs, but it is in the Resource Guides for those programs. 
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